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Herchel Smith PhD Research Studentships 

 

Terms and Conditions 

 

(A) General 

 

1.  The  Herchel  Smith Research Studentships are offered for the promotion and encouragement of 

research in Biochemistry, Molecular Biology, and Organic Chemistry, and related fields, in 

accordance with the bequest of the late Dr Herchel Smith. 

2.  The Fund is managed on the behalf of the University by a Committee of Managers ('the 

Managers') appointed by the General Board after consultation with the Councils of the Schools of 

the Biological Sciences and of the Physical Sciences. 

3.  The Board of Graduate Studies is responsible for all matters relating to the award of graduate 

degrees. The Department or Faculty where the studentship is held is responsible for providing 

all facilities necessary for training of the student. All institutions comply with the Board of 

Graduate Studies' Code of Practice for Research Degrees. 

4.   In order to be eligible for a Studentship, a candidate must have been accepted to follow a 

course of research within the field(s) in which the Studentships have been advertised and have 

been admitted, or be seeking admission, by the Board of Graduate Studies as a registered 

Graduate Student of the University. 

5.  The  holder  of  a  Herchel  Smith P h D  Studentship  will be  designated a 'Herchel Smith Research 

Student'. 

 

(B) Finance and Duration of the Award 

 

1.  A Herchel Smith Studentship cannot be held in conjunction with any other fully funded 

studentships/scholarships e.g. Research Council studentships.  

2.   Scholars  must  inform  the  Managers  if  they  obtain  any  additional funding at any point 

during the tenure of their award and their award may be  reduced  to the extent that the 

additional funding is  secured (e.g. College or Departmental awards). 

3.   It is not possible to transfer the award to another University but it may be possible to transfer 

it to another supervisor or Department, subject to approval by the Department, Degree 

Committee, the Board of Graduate Studies and the Managers. 

4.  The Herchel Smith Studentship  will cover the University Composition Fee (partly covered by a 

college). It will also provide an annual stipend (maintenance grant), for up to four years. The 

stipend is following: 1st Year: £22,976 pa; 2nd Year: £23,523 pa; 3rd Year: £24,070; 4th Year: £24,617.  

5.   Herchel  Smith Research  Students  registered  for the PhD (including those registered in the first 

instance for the MPhil or CPGS as part of a doctoral programme) will have their award renewed 

annually subject to satisfactory performance. The maximum duration of an award is four years. 

6.  Up to £5,000 per annum is provided as a contribution towards research expenses. 

7.  The family relocation allowance could be provided for the relocating students. This would cover the 

visa/healthcare surcharge fees of the immediate family members, that is partners and children. 
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8. If a Herchel Smith Research Student wishes to begin his or her studies after 1st  October of the 

academic year for which the studentship has been awarded, the agreement of the 

supervisor, Faculty/Department, the Board of Graduate Studies and the Managers of the 

Herchel Smith Research  Studentship Fund must be secured. The Scholarship must be taken 

up no later than the beginning of the Easter Term, otherwise it will lapse.

Studentships cannot be deferred to the next academic year. 

9.   If a Herchel Smith Research Student's studies are discontinued for any reason, the Board of 

Graduate Studies must be informed immediately, payments will cease from the date that the 

studentship ends and the Fund will recover in full any over-payment. 

10. A student’s Fees will be paid for so long as the student is liable for those Fees. The minimum 

number of terms for which full-time students must undertake research for the PhD is nine 

(3 years) and the maximum is 12 terms (4 years).  

11.  If a Herchel Smith  Research  Student submits the PhD  dissertation before the end of the 

award, he or she will continue to be paid up to the end of the quarter in which submission 

occurred, but will not receive any further payments. 

 

(C) Temporary Suspension of Awards 

 

In  accordance  with  the  University's  support  of  research  students,  it  is expected that training 

will occur on an ongoing basis and the intermission of awards is not anticipated for this purpose. It 

is recognised, however, that, in exceptional circumstances, it may be necessary to interrupt the study 

programme. 

 

a) Maternity/paternity/ill-health 

 

1.  The terms and conditions regarding the parental leave and illness should be aligned with the 

current the UKRI Studentships Leave Policy. 

- 9 months of paid maternity leave (first 26 weeks paid at full [~6 months], next 13 weeks paid at a level 

commensurate with statutory maternity pay [~3 months], the final 13 weeks are not paid) 

- 2 weeks of paid paternity leave 

- Unpaid parental leave (maximum of 50 weeks) 

‘[…] UKRI funded Students are entitled to 52 weeks of maternity-equivalent leave (11 months) if the 

expected week of childbirth will occur during the period of their award. The earliest Maternity leave can 

commence is 11 weeks before the expected week of childbirth. The main adopter of a child placed during 

a studentship is also entitled to 52 weeks of leave. Where a student takes a period of leave equivalent to 

maternity leave, or adoption leave taken by the main adopter only, Students will have the right to the 

following payment terms. The first 26 weeks should be paid at full stipend rate, pro-rated as necessary for 

part time Students. The following 13 weeks should be paid at a level commensurate with statutory 

maternity pay. The final 13 weeks are not paid.  

Students who would be entitled to paternity leave under the statutory scheme are entitled to up to two 

weeks paid Ordinary Paternity Leave on full stipend. Ordinary Paternity Leave cannot start before the 

birth and must end within 56 days of the birth.  

Under the unpaid parental leave scheme, eligible students will be entitled to an extended period of 

unpaid parental leave, up to a maximum of 50 weeks, with their studentship extended accordingly.’’ 

https://www.ukri.org/wp-content/uploads/2023/04/UKRI-04042023-UKR_Training-Grant-Terms-And-Conditions-April-2023.pdf
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2.  If  Herchel   Smith  Students  intermit  through  illness,  payment  will continue  for  a  period  

of  up  to  13  weeks,  after  which  no  further payments will be made. 

 

b) Suspension of awards for longer periods of leave 

The Board of Graduate Studies may permit suspension of the award (during which Herchel Smith 

Students are not entitled to receive payment of tuition fees or stipend) during a period of intermission 

of a term or more in the following circumstances: prolonged ill health, maternity leave any other 

pressing academic or personal reasons. 

In order that the Board of Graduate Studies may consider a request for suspension of the award: 

a)  A  formal request  to the  Board of Graduate  Studies  for leave  to intermit  must  be  

made  at  the  earliest  possible  opportunity,  in advance wherever possible, and must be 

supported by the supervisor, Degree Committee and College. Retrospective requests may be 

considered only in exceptional circumstances. 

b)  Where intermission is requested for reasons of ill health or maternity, appropriate medical 

evidence must be submitted to the Board of Graduate Studies. 

c)  The total period of intermission during the tenure of the award must normally not exceed 

12 months, after which time Herchel Smith Students will be removed from the student register 

until they are fit to return. In certain cases of serious and/or chronic ill health, it is recognised 

that scholars may need to suspend their award for more than 12 months during the term of 

the award. All such cases will be considered individually by the Board of Graduate Studies. 

 

1.        The award will normally be extended by the length of the suspension. If stipend  has been  paid  

for all or part of the period covered by retrospective intermission, the Fund Managers may require 

repayment of the amount that has been over-paid. 

2.  At the end of an approved period of intermission scholars must contact the Board of Graduate 

Studies to confirm that they are returning to their programme of study  and  to  ensure  that  

payments  are   promptly resumed.   If  intermission  has  been  granted  for  medical   reasons, 

suitable evidence is required to ensure that the scholar that is fit to resume their studies. 

3.  Herchel Smith Students may have the opportunity to take up temporary employment that is 

relevant to their research. The Board of Graduate Studies will consider a request for 

suspension of the award in such circumstances. 

 

(D) Leave to work away from Cambridge 

 

1. All students who wish to work away from Cambridge for the purposes of research  must  

seeking  leave  to work  away  in advance  from the Board of Graduate Studies; all such request 

must be endorsed by the supervisor,  Department,  College  and  the  Managers  of  the  

Herchel Smith Studentship Fund. 

2. lf a Herchel Smith Research Student has leave to work at another institution  at  which  fees  

must  be  paid,  the  Managers  will  consider paying fees at that institution up to the equivalent 

to the University of Cambridge  Composition fee for the period concerned.  Provided that 

the work undertaken contributes to the research that may be included in the dissertation, 

the stipend will continue to be paid at the standard rate.  The period of working away from 

Cambridge will therefore normally be included in the tenure of the award. 
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